
There are numerous aspects that can be considered when undertaking a 
tax planning exercise, to ensure your affairs are being undertaken in a non-
contentious but tax-eff icient manner.

These are some of the points to think about:

Can I transfer shares to my spouse to enable them to make use of the 0% tax rate for 
dividends?

Can the company make a pension contribution on my behalf to reduce my company’s 
corporation tax liability?

Have I checked what my pension annual allowance entitlement is (maximum £40,000) and 
that contributions are not in excess of my entitlement? Is there surplus brought forward 
entitlement that I should consider making use of?

Have I lent my company money?  Can the company pay me interest to enable me to utilise 
the 0% allowance for savings income (the first £1,000 is taxed at 0% for basic rate taxpayers, 
£500 for higher rate taxpayers.  A lower 0% rate on savings income applies if non-savings 
income after allowances does not exceed £5,000) 

Do I owe the company money?  If this is more than £10,000 interest will need to be charged 
to avoid a taxable benefit in kind.  If the loan hasn’t been repaid within nine months of the 
company’s accounting year-end a section 455 tax of 32.5% of the balance will be payable by 
the company. If you have used company funds to pay for something of a personal nature 
but do not want this to be a benefit in kind (and assessable to income tax), you need to 
ensure action has been undertaken to ‘make good’ the payment by 6 July. This could either 
be by paying the company back or making clear it is a personal item of expenditure by 
allocating it to the director’s loan account. 

Be mindful that large marginal tax rates are suffered when taxable income received is 
between £100,000 and £125,000 due to the tapering away of the tax-free allowance.

On a similar basis for those entitled to Child Benefit, as entitlement to the benefit is clawed 
back when total income received is between £50,000 and £60,000.

If your income is approaching these thresholds then it would be advisable deferring further 
payments of income until the next tax year. If your taxable income is likely to fall in the 
ranges stated above, or just above, you could benefit from making a very tax-efficient 
personal pension contribution. Please let me know if this would be of interest.

Have you received any new sources of income, such as a pension? If so, how does this 
impact on your remuneration strategy?

If you have investments that are easy to sell, you could potentially consider realising some 
gains to make use of your £12,000 capital gains tax annual exemption.

If you are able to, can you make use of your ISA entitlement? you can invest up to £20,000 
in any tax year.

If Inheritance tax is a consideration remember you have an annual gift allowance of £3,000. 
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Some changes coming into effect in April 2020 to be mindful of:

Please note that National Minimum Wage and National Living Wage are both due to 
increase in April. Those aged over 25 will have to be paid at least £8.72 per hour. The hourly 
rates for apprentices are being increased to £4.15, to £4.55 for those under 18, to £6.45 for 
those aged between 18-20 and £8.20 for those aged between 21 and 24. Remember to 
watch out for when a birthday might trigger a pay rise!

The budget this year is on 11 March. This is not particularly helpful as we do not yet know 
for certain if there will be changes to allowances, rates and reliefs. Please do get in touch 
should any new announcements give you cause for concern. 

Please also remember if you sell an interest in residential property after 5 April 2020, that 
details of the sale will need to be reported and the capital gains tax liability paid to HMRC 
within 30 days of conveyance.


